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The Honorable Larry Hogan Governor The Honorable Boyd K.Rutherford, Lieutenant Governor
State House 100 State Circle State House 100 State Circle

Annapolis, Maryland 21401 Annapolis, Maryland 21401

The Honorable Bill Ferguson President The Honorable Adrienne A. Jones Speaker

Senate of Maryland Maryland House of Delegates

State House, H107 State House, H107

Annapolis, Maryland 21401 Annapolis, Maryland 21401

Dear Governor Hogan, Liedenant Governor Rutherford, President Ferguson, and Speaker Jones:

We are pleased to provide this report on the Maryland Apprenticeship and Training Program for 2021. During the

previous calendar year,the registered and youth apprenticeship systems in Maryland continued to grow and diversify

in order to serve the needs of both employers and jobseekers, even as our state and nation faced the challenges posed

by the Coronavirus global pandemic. Performance for this past year set a number of important milestones as will be
discussed within the body of this report. Most notably, the state surpassed 11,800 apprentices registered for the first

time in history during 2021. Also, a total of 23 new apprenticeship programs were approved during the same year.

From 2016 through 2020, dozens of sponsors and occupatonswer e added to Marylandds ap
increasing both the number of Registered Apprentices and the number of hew sponsors and employers participating.

Also in 2021, the Maryland Department of Labor (MD Labor) continued apprenticeship expansion activities associated

with United States Department of Labor (USDOL)grants supporting the expansion of apprenticeship. Since 2016,MD

Labor has competitively secured nearly $13 million for activities to accelerate and expand Registered Apprenticeship
opportunities within th e State. During 2021, MD Labor completed its work under one of its very first UDSOL
apprenticeship grants, the ApprenticeshipUSA State Apprenticeship Expansion grant. Since this awardvas made in
November 2016, Marylandds results exceeded each and every
the grant. We now continue to utilize two subsequent grants to advance a number of strategic priorities including:
implementing technological upgrades to existing apprenticeship-related external web interfaces and internal
databasesas wellasdevel oping the stateds first compr edachrcampaige. appr
Funding is also available to support the expansion of both registered and youth apprenticeship.

MD Labor and the Maryland Apprenticeship and Training Council are committed to the great work that has already
begun and look forward to reporting to you on the continued successes of this program in the years to come.

Best Regards,

Tiffany P. Robinson Brian S. Cavey
Secretary Chairperson
Maryland Department of Labor Maryland Apprenticeship and Training Council



Chapter 495 of the Acts of the 2016 Maryland General Assembly requires that the Maryland
Apprenticeship and Training Council (MATC) annually report to the legislature on the status of
apprenticeship programs for the immediately preceding calendar year. Specifically, the report must
include:

The completion and enroliment rates of each appsdmgigerogram registered with the
stateand

The age, race, sex or gender identity, county of residence, and program enrollment of each
individual enrolled in a Registered Apprenticeship (RA) program.

The Maryland Department of Labor (MRabor), on behaléf the MATC, offers the following
narrativeand data for calendar year 2021
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National Apprenticeship Week 202Proclamation from Governor Larry Hogan.

Link to view the Proclamation in greater detail:
http://www.labor.maryland.gov/employment/appr/apprnawproclamation. pdf



http://www.labor.maryland.gov/employment/appr/apprnawproclamation.pdf

A STRATEGIC VISION FOR APPRENTICESHIPS

dMaryland continues to be a national leader in workforce development, job training, and
apprenticeships, ad it is critical that we continue to invest in our skilled workforce.

Apprenticeships have proven to be a tremendously successful workforce development

strategy, and | encourage businesses from all indtries to utilize this program. 6

--Governor Larry Hogan

Throughout higenure Governor Larry Hogan has defined his strategic vision for the workforce

system, as

0 Ma r y goal is th @lign apprentibgs with the widkforce systento ensure that tritcbnal RA
opportunities expandlongside the creatiorf new opportunities grounded in labor market

d e ma rsidce 2016y h e n

apprenticeshinp
and Industry to the Bision of Workforce Development and Adult Learayyland has made

wa s

significant progress in promoting the expansion of both traditional atréditmmal RAsto

expand alongside the creation of new apprenticeship opportunities within a variegyafthigh

highdemand industries.

During 2021 MD

Labor
systemincluding an infusion of additional federal fundiigince 2016, a total of five different

cont i

nued

t o ma k eappgentieeahip

federal funding awards weseeived, totaling nearly $13 million. These are denoted below.

Name of Grant Funding Amount Date of Original
Award

USDOLy $200,000.00 July 8, 2016

Apprenticeship

Accelerator Grant

USDOLy $2,000,000.00 November 1,

ApprenticeshipUSA 2016

Grant

USDOLy $1,816,649.00 June 1, 2018

ApprenticeshipUSA

Continuation Grant

USDOLy $2,854,797.39 July 1, 2019

Apprenticeship State

Expansion Grant

USDOLz State $6,012,924.00 July 1, 2020

Apprenticeship

Expansion Grant

0 u Cdmbimed Statei Workftee iPharl. Asspedifecally noted in the Plan,

transferred f

strioc

During the year, activities continuddteal to its three active federal apprenticeship grant awards.

Collectively, thegandshave allowed for the expansion ofRlegistered Apprentstap system by

funding a series of distinatct i vi t i es

strategically desthe RAmodel and to fund innovations aimedsatg RA as a tool for developing

t hat

i ncrease and

Labor

the economy and building infrastructure. In accordance with these expectations, MD Labor is
focusing on the following six goals outlined by the gi@grigm



Build the national apprenticeship system;

Align Maryl andds apprenticeship expansion
Improve data sharing amdegrity

Engage in general business outreach, technology, and/or tes$isteaica

Identify new idustries and occupations to diversify apprenticeship programs; and

Increase the participation of diverse populations in apprenticeship opportunities

ok wh R

A celebraon of RAs in the state through the declaration of National Apprenticeship Week in
Maryland tok place for theixthyear in a row. During National Appticeship Week in November
2021 Governor Hogan and Labor Secretary Tiffany Robinson annthatdddryland had reached
11,498registered apprentices currently earning and learning iarthenMApprenticeship and
TrainingProgram (MATP#® the highest participation rate in the history of the program. Exceeding
11,000 registered apprentice®fy the secontimeeverrepresented a significant milestone made
possible by the dedication and comenithof MATP staff to recruit new programs, sponsors, and
apprentices in Marylanél total of twenty different events were held to commemorate this occasion.

At yendthe® svere3,833businessesnd 181programsponsors actively participating in the
stateds regi st er edMoeqerr dunng 202k then stgte agdedo@Br a m.
apprenticeship programs and reactivated one apprenticeship program. The MATP has grown
significantly since the integr at 20&6nSincenthab Mar y
time,118new apprenticeship sponsors have been regi8tspdnsors were reactivated, and nearly
311sponsor reviewsave been conducted.

Cecil County Exautive Danielle Hornberger joinethe senior leadership of AUi Power, Inc.delebrate the opening of their Training facility,
three days after their new apprenticeship program was approved by the Maryland Apprenticeship and Training Council.



During the year, the follavg new RAPrograms were approved.

APPRENTICESHIP
PROGRAM

Bob Breeding General
Contractors, LLC

Western Maryland Area
Health Education Center
West

Congressional Country Club

Fabricated Extrusion
Company of Maryland, LLC

Hub Labels, Inc.
Stanley Security

Amentum/DynCorp
International, LLC

Conagra Brands, Inc
Dr. Masica Jordan, LLC

Clark Constructiosroup,
LLC

Deck Plate Home
Inspections

Digital Network Group
(Kinetic Potential)

ETLA North America
Woodmont County Club

WANADA Automobile
Dealer Education Institute
(ADEI)

Better Business Bureau of
Greater Maryland
Insulation Solutions, Inc
Davis Ulmer Fire Protection
AUl Power, Inc.

Prince George's Art and
Humanities Council
Internatio nal Union of
Painters & Allied Trades
District Council 53

VSC Fire &Security Inc.

Cambridge International,
Inc.

COUNTY INDUSTRY

Caroline County Prefabricated Metal Structures

Allegany County Healthcare Services

Montgomery Membership Sports ahRecreation
County Club

Washington County Manufacturing of Rubber and Misc.
Products

Manufacturing and Printing Services
Security and Fire Alar@ystems

Washington County

Baltimore County
{G® al NB Q& /Aviation/Aeronautics

Washington County Food Production
t NAy OS DS 2 NJMental Health and Substance Abuse

County Social Workers
Montgomery Construction
County

Carroll County Home Inspections

t NAYyOS DSz N Information Technology

County

Howard County Manufacturing

Montgomery Membership Sports and Recreation
County Club

District of Columbia Automotive

Baltimore City Business Services

Construction
Fire Protection Services

Batimore County
Baltimore City

Cecil County Electric Utility Services
Prince George Public Art and Humanities
County

West Virginia Construction

Anne Arundel

Fire Protection Services
County

Dorchester County Manufacturing



Total Apprentices Registered: At the end of Calendar Year (C)21L,404o0tal apprenticesere
registeredApproximately3,268more apprenticewereregistered at the end of CY®hn were
registeredt the end of CY ldlespite the global pandernticother wordsCY215 s premtjres registed
areup40percent from CY1l40s apprentices registered

Total Apprentices Registered By Calendar Year
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New Apprentices Registered: In CY21 there were 3,318ew apprentices registered. This
represents an increase of 14.9% as compared to the prior year

New Apprentices Registered

4,000 3,944

3.000

Q
Lo B Number of
= L)
E 3 2,000 Apprentices
[N &)
Q
<
1,000

2014 2015 2016 2017 2018 2019 2020 2021
Year



Participating Employers : At the end of CY21lthere were 3,83&articipating employersThis
represents an increase of 3.2% as compared to the prior year

Participating Employers By Calendar Year
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New Programs Registered: In CY2], there were 23ew programeegistered, up 228.6 percent
(16more prgrams) from CY14.
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Reactivated Programs: In CY2l, there were fouadditional programs reactivated, wisch
equivalento the prior year

Reactivated Programs
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Minority Apprentices: At the end ofCY2] there were 4,738tal minority apprenticagp
61.8percent from CY14.

Total Minority Apprentices By Calendar Year
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Women Apprentices: At the end of CYZ2, there were 7G0tal women apprentices, up 130.3
percent from CY14.

Total Women Apprentices By Calendar Year
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Veteran Apprentices: At the end of CY2lthere were 634tal veteran apprentices, up 26.0
percent from CYA

Total Veteran Apprentices By Calendar Year
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Utilizing Federal Funds to Accelerate and Expand Apprenticeships

Federal funding opportunities continued to provide the state with the necessary resources to vastly
expand the reach of apprenticeship in Maryland. Since 2016, thedhpag beemarded nearly
$13million between five distinct United States Department of Labor ApprenticeshipUSA grants.
These funds have proven vitally important to address the pressing workforce needs of Maryland
businesses and to grow the apprenticeship progranfic&ibe the Department was able to make
necessaipvestments to support an expansion of the staff dedicated to MATP services and activities.
This growth has directly facilitated parailelcessn both the number of apprentices and
apprenticeship progms, while also allowing staff to reach out to diverse industry sectors to promote
the apprenticeship model.

Labor Secretary Tiffany Robinsdfeft) and her team joinedHoward Community College at a November 20&remony
to formally award the college wth a 2021 Maryland Community College Apprenticeship Initiative grant.

ApprenticeshipUSA State Apprenticeship Expansion Grant

Since thduly2016 award of tHd D L a teoy firét United States Department of Labor (USDOL)
apprenticeship grant, Maryldras made significant progress in promoting the expansion of both
traditional and notraditional RAs to expand alongside the creation of new apprenticeship
opportunities within a variety of higtowth, highkdemand industrie$he second and third of tiees

awardsd the original and continuaticiundingd ApprenticeshipUSA State Apprenticeship
Expansion Grant (AUSA/SAEBwards coraded at the end of Octob2021. Maryland exceeded

each and every performance measure that was included as part e§sisesgcant applications.

Most significantly, the apprenticeship system within the state has empl@sedfdsstipractices

that can and indeed haween replicated nationallylar yl anddés wor k on this
extensively in a grant@ssment report prepared for USDOL entile8t at e Experi ence
Registered Apprenticeship: Findings from a Federafé&rant Program.

1 samina Sattar, Jacqueline Kauff, Daniel Kuehn, Veronica Sotelo Munoz, Amanda Reiter, and Kristinivold3 OAOA %@PAOEAT AAO w@PAIl AE
Apprenticeship: Findig O £0T I A &A A A Owakhingtadd ADLCO MdtherhaGod, Sépterdber 8, 2020, Pages 26, 35, 39, 40, 48, A.4, and A.9.



Maryl andds three primary focus areas for the
as: Staffing/Infretructure, Outreach/Education, andlvancing Innovative Practiceddore
specifically, MD Labor used these funds to build state apprentiapabify in the following ways.

Staffing/Infrastructure

1. Utilization of staff to increase RA Sponsors (Hire adaitApprenticeship Navigators):
Maryland has been able to utilize new staffifg levels went from 2.5 to 15 Huihe
Employeesio grow RA sponsors and expand existing sponsors in rates between three and
five times larger than projected. Also a&earted in the introduction, this infusion of staff
capacity allowed for a significantly heightened level of customer service, both for existing
active and inactive sponsors as well as for businesses who wish to learn more about becoming
sponsors. Our suess in reactivating sponsors and bringing on new ones simply could not
have occurred absent an investrmeatir human resources capacity, an approach that was
recognized by USDCL.

Outreach/Education

1. Statewide Apprenticeship Industry Outreach Eventsadlivities during the AUSA/SAE
grant period have validated Mar ybdasshahds r ec
informative statewide promotion and outreach campaign to successfully grow RA.
Ultimately, if Maryland wants more Registered Apgaenit simply must have more
businesses and groups of businesses who are willing to either become sponsors of their own
apprenticeship programs, or become a participating employer with an existing Sponsor. This
was accomplished in part through dynadviccacy and outreach to spread the word about
the value of RA was an essential underpinning of our successful performance during the First
Round of grant funding. We convened a diverse array of industry stakeholder sessions as one
key component of this ategy.

2. Local Workforce Development Area (LWDA) Training: MATP staff have provided multiple
apprenticeship training sessions for teams
development Areas. This has enabled these local staff membersr tprdratite
apprenticeship as a workforce solution that serves businesses as well as indeedeasjob

Advancing Innovative Practices

1. Cap Breaker Activities (Baltimore Alliance for Careers in Healtheaneasiib This sub
award engaged key orgammst with extensive experience in healthcare, workforce
development, and serving skilled immigrants. The Baltimore Alliance for Careers in
Healthcare (BACH) is a nonprofit dedicated to eliminating the critical shortage of qualified
healthcare workers inethBaltimore area by working with local agencies, healthcare
institutions, and other entities to create opportunities for residents to pursue careers in health
professions. Through its work with seven major healthcare employers in the Baltimore
region, BACHhas a frontline understanding of workforce needs and experience convening
employers to ensure efforts are indisteyd . This i n turn has sigr
healthcare apprenticeship opportunities.

2. Continued Growth of Competency Based Apprestips: Prior to the AUSA/SAE
funding award, Maryland did not have any compdiasey apprenticeship programs. As
part of the work associated with this grant, Maryland drafted and egadteidnso allow

2B 0A0A | PDOAT OEAAOEED %@DAT OEI T 0001 EOET C WaHAGERR 0.§. Deparfrprldtib o210 , ADOT AE

Pages 56.



for the competendyased model to be wéd. Since this occurred, the state has approved
a total of 25 during the AUSA/SAE grant period.

3. Apprenticeship Innovation Fund (AIF) Awards (41 awards totaling $1,856,277.44): The AIF
was created to allow grantees to apply for funding, through a ¢eengetitt process, to
implement new ideas to expand the outreach of RA Programs in Maryland. Allowable
activities included the development of RA Programs and Occupations in new
occupations/industries, creation of-Rpprenticeship programs in accordamite TEN
1312, to serve underrepresented populations, and expansion of existing RA Programs.
AlF has been replicated by other states, most recently i Maine

MD Labor has been able to utilize these three strategies to expand theembygpesystm. As of

October3 1 , 2016, the month i mmediately prior to
Registered Apprentices was 8,478s has been demonstrated in our Quarterly Performance
Reports, grant supported and leveraged activities have buficargidruit. As a consequence,

since our grant baseline data point, the October 31, 2021 total number of apprentices in Maryland
was 11,498, representing growth of 56.6% above the adjusted baselineMra4d. was one

of only13of the 37 statereceiving grants to meet or exceed the target of 15% Jgrowth.

Additionally, Maryland had the following set of fifteen numeric grant deliverables. As you can see
from the chart below, MD Labor exceeded each and every one of these metrics.

Grant Metri ¢ Goal Actual

Total Apprentices 1,101 2,001
Served
Total Female 41 519
Apprentices Served
Total Apprentices 374 836
Ages 1624 Served
Total Apprentices 1 42
with a Disability
Served

Total Veteran 84 107
Apprentices Served
Total African 401 1,024
American
Apprentices Served
Total New 237 3,007
Businesses Engaged

3 Btate Apprenticeship Expansion Promising Practices: Apprenticeship Pipelines and Div@vgighington, D.C., U.S. Department of Lab2921, Page 2

4 Maryland Apprenticeship staff conducted a compliance review of every avé RA Sponsor in the state in the months after the AUSA/SAE Grant was

awarded. Most RA Sponsors had not received their mandatory monitoring in several years and it was found that RA Sponsorsapadentices still marked

on their roles as active despite haing already completed the program or were dropped from the program. Consequently, Maryland received USDOL

approval to adjust the baseline from 8,441 to 7,340. This is a more accurate reflection of the state of apprenticeship ptiothe AUSA award an@lso more

accurately shows the impact and expansion of Registered Apprenticeship in Maryland following the award.

5 Samina Sattar, Jacqueline Kauff, Daniel Kuehn, Veronica Sotelo Munoz, Amanda Reiter, and Kristinivol®3 OA OA %@DAOEATed A0 %@DAT AE
| DPPOAT OEAAOEED] &ET AET ¢ OWaslrigon, BC. &AtAehdlidal Septedber 820R00HageGA [ h 6



Total New RA 20 107
Programs

Total New Time 15 82
Based Programs
Created

Total New 5 25
Competeng-Based
Programs Created

Total Number of 15 89
Existing Programs
Expanded

Total Number of 10 47
Sponsors Receiving
WIOA-Funded
Support

Total Registered 8,864 10,164
Apprentices in the
State Overall
(Cumulative Running

Average)

Total Number of 6 33
Sponsor

Reactivations

Total Number of New 9 84

Occupations to MD

Apprenticeship State Expansion Grant ¢ 2019

The MATP continues to make progress with respect to the over $2.8 million in funding awarded
through the Apprenticeship State Expansion (ASE) grants in(2@ir8y the course of what has
beenan active yeaMaryland has seestaadyncrease in the numberradw apprentices registered

and supported through the ASE GraAtprimary reason hasdm thecontinued utilization dfest
practices. These include the following concepts

1. Taking the customer service approach to engage RA sponsors and inform them of new
opportunities

2.Continuing Mbaseyl larzd nirdodnsativeb statewidk prasmotand outreach
campaign to successfully grow RA in both diverse industries and occupations, including non
traditional RA areas

3. Increasing collaboration with Local Workforce Development Boards and identifying strategies
for connecting jobseekers to Rlygrams

4. Leveraging Workforce Innovation and Opportunity Act (WIOA) services and funding to assist
jobseekers in accessing RA opportunities

Positively, during 2020, MD Labor completed a number of significant tasks associated with grant



implementationwhich are summarized below.

1. MD Labor allocated $699,226.39 of its ASE Grant to create the Related Instruction
Reimbursement Program (RIRP). The program allows Registered Apprenticeship sponsors to
offset the cost of registering new Registered Appremyiedowing a reimbursement for the
actual cost of Related Instruction up to a maximum of $3,000 per new Registered Apprentice,
until program funds are exhausted. The Related Instruction Reimbursement Program only
applies to new Registered Apprentiéd® Labor 6s business service
Navigators shall conduct outreach to ensure
the opportunities available to them via this program. MD Labor encourages LocaléNorkforc
Development Areds WDAS) to conduct outreach.

The first award under this initiative was made in September 2020. Since its inception, the RIRP
has made a total 68individualawards to 58nique businesses as of 12/31/2021. The total
number of apprentices served byfR#&ards as of 12/31/20%&1236Registered Apprentices.
Additional awards will continue to be made during the grant activity period.

2. MD Laborsawgreat success in its Apprenticeship Innovation Fund (AlIF) asodglized in
the AUSA/SAE awardsseedinghe implementationf new and promising ideas, adapting
proven strategies at the systems or service delivery level, and ekpeamdioly of Registered
Apprenticeship programs in Marylaimdbrder to continue thigationally recognizeghproach
MD Labor allocate®1.75 million oits ASEGrant to create the AIF 2.0. The ARB is a larger
award opportunity for entities interested in expanding the reach of Registered Apprenticeship in
the State of Maryland.

The programmade a total of eight awardstab250,00@n order to promote the following
outcomes.

1 Register a Group Joint or Group Nawint Registered Apprenticeship
1 Scale an existing Registered Apprenticeship program,

1 Register a new single business Registered Apprenticeship, or

1

Allow a Local Are to work with one or more existing Registered Apprenticeship
programs to exparnteir number of Registered Apprentices.

Awards were made in August 2020 to the following organizations.

AWARDEE AWARD AMOUNT PROJECT SUMMARY

National . .
Launch a new apprenticeship program for the

Restagrgnt $249,935.51 hospitality/food service industry for the occupations of Line
Assocqﬂon Cook and Back of House Supervisor.

Education

Independent Expand the existing apprenticeship program by adding
Electrical $249,884.69 more high school students as dual enrolled

Contractors- youth/registered apprentices in Howard and Anne Arundel

6 Gina Wells, Amy Beller, Mason Miller and Scott Day@3 OAOAO %i AOAAA 4EAEO 211 A A0 + AU AdAEE ihgkHA OT OO Al
Virginia, AIR and Maher & Maher, November 2021, Page 12.



Chesapeake counties, grow its underutilized Telecommunications Tech
occupation, and add apprentices related to
solar/alternative energy or existing IEC members that have
not registered apprentices within the past four years.
Convert existing apprenticeship program for the
occupation of Direct Support Professional to an

Humanim $250,000.00 apprenticeship program that can serve multiple employers
hiring individuals facing behavioral and developmental
disabilities.

Maryland Building . . .

Industry $250.000.00 gregte anew apprenticeship program for the occupation of

o esidential Carpenter.

Association

Anne Arundel Create a new apprenticeship program serving the gaming

Community $249,944.00 industry with two new, nontraditional occupations of Table

College Games Dealer and Security/Loss Prevention Specialist.
Launch three new apprenticeship programs in Health IT

Howard and expand existing apprenticeship programs in

Community $250,000.00 construction management, IT field support, network field

College support, information systems security, and biomedical
engineering technology.

Facilitate the placement of 100 apprentices in at least three

Community new and/or reactivated non -traditional programs

College of $125,000.00 sponsored by CCBC through braiding funding with the

Baltimore County Apprenticeship Center project funded by the American
Association of Community Colleges.

Franklin Grow existing apprenticeship program in information

$125,00000 Technology/Cybersecurity occupations by placing 100 new

Apprenticeships

apprentices with up to 50 employer partners.

Activities for two of these awards concluded during 2021, and the remainder continue to perform
grant activities as called for under their original propésats. December 31, 2021, a totad@6

new apprentices were registered as a consequence of the work of theselaWackraber 2021,

USDOL granted MD Labor 6extemdehg ASE 2019 encbdate fdameno d i f i ¢
30, 2022 until June 30, 2023. Each of the active AIF 2.0 awardees has processed paperwork to extend
their periods of performance for one year beyond their origirddtesd

MD Labor will continue to utilize theSE best practices and lessons learned from the expertise
provided to assist sponsors, employers, and participants to envision the wealth of opportunities
afforded through apprenticeships for education, training, career paths, and the benefits for all
through diversity, equity, and inclusion.

During national Apprenticeship Week 202D Labor unveiled thisApprenticeship Maryland Progranbanner to
be displayed prominently withinndividual high schools of participating local public school systems as aketing strategy.



State Apprenticeship Expansion Grant d 2020

This van is one of three MD Labor vehicles that are now wrapped in apprenticableimed gars and are traveling
throughout Maryland promoting the Registered Apprenticeship system.

In July2020 the state was awarded just over $6 million in funding as part of the new State

Apprenticeship Expansion (SAE) granpsoviding additional resources from 2020 until 2023. In
order to continue achieving resslish aghose highlighted above, thepBament is utilizing
several strategies as the program moves forward.

MD Laborhas been utilizing variety of approaches to achieve these goals. Specifingeaht
activities include the following tasks.

1. MD Laborhas been wor ki ngrtment df mfortmdiien Technaldgetd s

revise and updatbe apprenticeship website to include a portal where an interested or

Dep

existing Registered Apprenticeship Program (RAP) sponsor can access online, fillable

documents for: (A) Stdards of ApprenticeshifB) Onthejob Learning Processes; (C)
Related InstructiofRI); (D) Equal Opportunity Plan; (E) Apprenticeship Selection Plan

templates; (F) Employer Agreements; (G) Apprentice Registration Agreements; and (H)

Examples of existing occupationgluajob learning and related instruction proceSd@s.

process is designed to make various administrative processes available for apprenticeship
sponsors to maintain and update themselves, with technical assistance and program oversight

continuing to be provideby MATP staff. It is anticipated that this site renovation will
conclude by mi@022 and then be available for use.

2. Marylandhas continued téocus on increasing awareness of R&Pa solution to align
employmentraining, education, and support sewifor adults and youtmmigrantsand
other underrepresented populations (including women, people of eoftenders, and
individuals with disabilitiespne component of this initiative has been to translate relevant
MATP promotional literaturato twelve languages in addition to Engli$ts(brochure is

also available in Amharic, Chinese, Dari, French, Korean, Pashto, Russian, Spanish, Swabhili,
Tagalog, Tigrinya, and Vietnamese). During National Apprenticeship Week 2021, a special
Apprenticesip Resource Fair was provided for New Americans.



